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Visit our brand new mobile friendly website! 
www.caca.co.nz 

 

Our Website has had a spring clean and a total make-over, and is now accessible on your 
PC, iPad and/or mobile phone 

 

Secure Client Login      
This is where you log into your own personalised secure area on our 
website and access your own important confidential information, 
such as documents, files, accounting data, and financial reports. You 
can also send confidential documents back to us, making it is a quick 
and secure way for us to exchange information. 

If you are already a Craig Anderson client and would like to register 
for a secure area, email reception@caca.co.nz or email us if you 
already have access but have forgotten your login details. 

Client Tools 

Check out our Client Tools on our website:- 
 
Handy Calculators - to help you calculate loan repayments, GST, 
income tax etc. There is even a Millionaire Calculator which allows 
you to work out how long it will take you to be one! 

Internet Links – Direct links to various accounting packages, such as Banklink, Xero, MYOB. Links to bank websites and government 
departments, as well as Dairy Base NZ and NZ Stock Exchange. 

Tax Facts – Advice on GST, FBT, PAYE, Kiwisaver, etc and other useful information on ACC premiums and what you can claim with 
regard to Entertainment expenses. 

Key Dates – Handy quick reference due dates for your tax payments.  

Questionnaires – Lost the Questionnaire which we mailed you? No problem, just click on this link and download the one you need.  
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Risk and Reward 
Health and safety 
The Health and Safety Reform Bill, which started its slow 
progress last year, took another step forward in late July 
with its second reading in Parliament.  

Meanwhile, tragically preventable accidents, particularly 
in high risk sectors such as quarrying, forestry, farming, 
manufacturing, transport and construction, keep the 
pressure on for better safety outcomes.  

The lengthy gestation period of the proposed legislation has aggravated 
employer uncertainty about the implications of the proposed legislation 
and its wider definitions of who is responsible for health and safety. The 
Bill introduces the concept of a Person Conducting a Business or 
Undertaking or ‘PCBU’. PCBUs will have primary duty of care for health 
and safety at work.  

A PCBU will usually be a business entity, such as a company, rather than 
an individual person, but may also be a sole trader or a self-employed 
person. A not-for-profit organisation that employs admin staff might 
also be a PCBU. 

 

Upstream PCBUs, such as suppliers of workplace plant, substances and structures, also have duties under the proposed legislation. 
Where a project involves multiple PCBUs, they will have a duty to consult and work together to ensure safe workplaces. Workers 
and some volunteers will also have duties under the Act.  

Pushback to the Bill in Parliament has centred on concerns about the impact of the legislation on small businesses, worst case 
scenario being excessive red tape with no reduction in accidents. This has driven some adjustments. While the law will apply to all 
businesses in New Zealand, regardless of size, it is anticipated that there will be some distinctions between conditions for low risk 
small businesses and high risk. For example: 

 Low-risk small businesses will need worker participation processes that are effective for their business needs, size and risk but 
won’t have to respond to a worker request to have a H&S representative or committee, whereas 

 High-risk small businesses will need to have a H&S safety representative if their workers request them 

The Bill is on course to be passed in the second half of 2015. It is anticipated there will be some months between when the Bill is 
passed and when it comes into force to make sure duty holders are aware of their responsibilities under the new law. 

‘All progress takes place outside the comfort zone.’ Michael John Bobak 

 
What businesses can do in the meantime... 

Ahead of the legislation, bodies such as ACC are keen to help businesses be proactive 
about health and safety. ACC has a range of programmes to help different businesses 
assess their systems, evaluate whether they are suitable to how the business works and 
the people affected, and make any improvements needed. The aim is to make sure 
each business has the right health and safety processes for its people and operations. 
Businesses that successfully complete these programmes enjoy reduced ACC levies and 
the benefits of the ACC tools and resources made available through the programmes.  

We expect that you already have procedures in place to assess risk and manage 
hazards. If you are not sure whether these are robust enough, there is a good 
opportunity here to review and strengthen your safety systems. If you would like more 
information about what’s available to help you do this, please contact us. 
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Employment standards 
The Employment Standards Legislation Bill has 
been introduced to parliament, proposing 
changes to strengthen enforcement of 
employment standards. This will introduce 
tougher sanctions for breaches and greater 
accountability for people and entities associated 
with the employer — such as directors, senior 
managers, legal advisors — if they are knowingly 
involved when an employer breaks the law. 

The changes target unfair practices such as 
unreasonable deductions from employees’ 
wages; or where an employer does not commit 
to hours of work, but expects employees to be 
available when required; or where an employer 
cancels shifts without providing reasonable 
notice or compensation to the employee. 

Penalties 

Serious breaches, such as exploitation, will carry 
maximum penalties of $50,000 for an individual 
and the greater of $100,000 or three times the 
financial gain for a company. Individuals who 
commit serious or persistent breaches of 
employment standards may be banned as 
employers.  

The penalties for minor to moderate breaches 
will remain $10,000 for an individual and 
$20,000 for a company. Employers who have 
breached minimum standards may be publically 
named. 

Employment records 

Record-keeping for wages, time, holidays and 
leave again come under scrutiny. Requirements 
will be made consistent across all employment 
legislation.  

The core requirement is that, when an 
employee or labour inspector requests it, an 
employer must be able to produce an easily 
accessible record of the number of hours 
worked each day in a pay period, and the pay 
for those hours.  

Breaches will attract infringement notices, with 
a maximum penalty of $1,000 per breach 
capped to $20,000 if there are multiple 
breaches. 

Labour inspectors’ powers 

Labour inspectors will have greater ability to 
share information with other regulators such as 
Immigration New Zealand, the Companies Office 
and Inland Revenue to better identify and 
investigate alleged breaches. They will also be 
able to request records or documents from 
employers (such as financial records or bank 
statements) that they consider will help them 
work out whether a breach has occurred.  

There is no set timetable for the proposed 
legislation yet. We’ll keep you up to date with 
progress. 

 Double tax agreement with US 
Are you a US citizen living in New Zealand? If so, your income is subject to 
both USA and New Zealand income tax requirements.  

The United States tax system requires its citizens and its resident aliens to 
report their worldwide income to the US Internal Revenue Service (IRS) 
regardless of where they live. However, if you are a New Zealand tax 
resident, your New Zealand tax return is likely to require the same income 
returned here. 

If you do have to pay tax in both the US and New Zealand, under the double 
tax agreement (DTA) between New Zealand and the US, you may be eligible 
for tax credits to offset some of the tax payable. However, the rules for 
meeting your tax obligations and claiming tax credit entitlements are 
complex. For example, if your income is in the form of a US pension or a lump 
sum payment related to past employment, you would not be able to claim 
foreign tax credits in New Zealand for taxes paid in the US on this income. 
However, you may be able to claim New Zealand tax paid as a tax credit in 
your US income tax return. 

Please let us know if this applies to you. We can help you meet your tax 
obligations and claim your tax credit entitlements. 

 

Changed your bank account? 

If you have changed your bank account, 
please let us know before we undertake 
your tax return, otherwise you might miss 
out on your tax refund.  

We have heard of cases recently where 
the refund has gone to an account no 
longer associated with a business and the 
taxpayer has missed out. 

Make sure that you have given us your 
current bank account details for the 
account you would like your tax refunds 
paid to. And let us know immediately if 
your account details change. 

  
ACC CoverPlus Extra – are your levies overdue? 
This year ACC has cancelled unpaid CoverPlus Extra policies that were 
overdue. In July they had cancelled about 2,600 policies and expected to 
cancel the remaining 1,600 policies with unpaid CoverPlus Extra invoices in 
August.  

Please let us know immediately if you received notification that your 
CoverPlus Extra policy has been cancelled and you are concerned you are not 
covered. If you do not take action to pay your CoverPlus Extra levies, your 
cover will default to either CoverPlus or WorkPlace Cover and this may affect 
the amount you pay in levies. Note that new applications for CoverPlus Extra 
can take up to 12 weeks to process. 

 

 

Parental leave 
The rates for paid parental leave 
increased from 1 July. The 
maximum weekly rate for eligible 
employees and self-employed 
parents increased from $504.10 to 
$516.85 before tax per week. The 
minimum weekly rate increased 
from $142.50 to $147.50. 

  



 

Tax Talk                  

Timely Reminders    

Note: these dates apply to those clients for whom we prepare tax returns. Different dates will apply for those clients for whom we 
don't prepare returns. Please ask us if you'd like more information. 
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Disclaimer 

This publication has been carefully prepared, but it has been written in general terms only.  The publication should not be relied upon to provide specific 
information without also obtaining appropriate professional advice after detailed  

examination of your particular situation. 

Tax Type Who / What When it’s due 

PAYE large employers return and payment 5 October 

5 November 

 large and small employers return and payment 20 October 

20 November 

GST return and payment 28 September 

28 October 

30 November  
(due to 28th falling on a weekend) 

FBT quarterly return and payment (if completed quarterly) 20 October 

 for employers with an October balance date under close company 
option - annual return and payment 

9 November  
(due to 7th falling on a weekend)  


